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Kapxoscvka B.Al. Cymuicms mooeni KoMRemeHMHICHO20 YUKTY 0epaHcasHo2o cyaxcoosys. Haykoeo-memoouuna cmammsi.
3abe3neueHHs KaJpoBol Oe3NeKH Jep:KaBHOI CIIy:KOU € pe3yJIbTaToOM 3J1aro/KeHol podoTH GaraTbox Ciy:x0, HacamIepes ciryko
Oesmexy Ta KampoBHX Ciyx0. KoxHOro mpereHieHTa Ha JepkaBHY MOCamy, KOXHOTO Jep)KaBHOTO CITy)KOOBLSI MOXKHA
PO3IIIIATH SIK JDKEPENO PH3HKY MOTEHIINHHOI 3arpo3u. B cTaTTi po3rIsIHYTO akTyaibHy IPOOJIEMy MiABUIIEHHS e(eKTHBHOCTI
IISUTBHOCTI  Iep)KaBHUX CIY)KOOBIIB Ha OCHOBI MOJETIOBAHHS KOMIIETEHTICHOrO MHHMKTy. Takok Ha JOCIiKEHHI
KOMIIETEHTHICHOTO IIMKITy CITy)KOOBILSI IEpKaBHOI CIIY)XKOUM MOKe IPYHTYBATHCh 3allo0iraHHs 30UTKIB Ta BTpAT, SIK Pe3yJbTaT
HaJiliHOI opraHizamii cHCTeMH KaapoBoi Oe3leku, MoXke I'PyHTYBaTHCh. [ TOro mo6 NOCTIIMTH BIUIMB KOMIIETEHTHICHOTO
LUKy [EpXKABHOTO CIy)KOOBISS HAa MeXaHi3M KaJpoBOi O€3IMeKH [OepiKaBHOI CIyxOH, pPO3IISAHYTO OCOOJHMBOCTI €TalliB
KOMIICTEHTHICHOTO IHMKITY. JIOCHI/KEHO MOHATTSA JXKUTTEBOro IMKIy. IIpoaHali3oBaHO CTPYKTYpYy PO3NOALTY KEpiBHHKIB Ta
CITY>KOOBIIS 32 CTaKEM CITyXKOH 10 3arajbHOI KiJIbKOCTI JIep>KaBHUX CIIY>KOOBIiB. BHOKPEMIICHO CTa/il KOMIETEHTHICHOTO IUKITY
nepxaHoro ciyxOosipt. [lomana y3aragbHeHa MOZENb KOMIIETEHTHICHOTO LHMKIY CIy:KOOBI[IB Ha BIAMiHY BiI ICHYIOUHX
nependavac BHOKPEMIICHHSI XapaKTepy BUKOHYBaHOI poOOTH Ta pe3yibTaTy B CYIPOBOAI KOMEHTapiB KOXHOro eramy. lle mae
MOJJIMBICTE 3PO3YMITH CYTHICTh HOCTaBIEHOI Ta BHKOHYBaHOI pobOorH. Ll cxema He mependadae po3MeXyBaHHsS DIBHIB 3a
3BUYHHMHM «BIKOBHMMI» Ha3BaMU HAPOUKCHHSI, 3pOCTAHHS TOILO.

Kntouosi crosa: KOMIIETEHTHICHUN LHMKI JIEp)KAaBHOTO CITy)KOOBIS, OpraHH Jep)KaBHOI BJIajW, KajapoBa Oe3leka, MOJClb,
CTPYKTYpPH PO3IMOLTY KepPiBHUKIB (CIIy>KOOBIIB)

Karkovska V.Ya. The essence of the model of the civil servant's competence cycle. Scientific and methodical article.

Ensuring the human security of the civil service is the result of the coordinated work of many services, especially security
services and human resources services. Every candidate for public office, every civil servant can be considered as a source of risk
of a potential threat. The article deals with the actual problem of increasing the efficiency of civil servants' activity on the basis of
competence cycle modeling. Also, the study of the competency cycle of a civil servant can be based on loss prevention and loss,
as a result of the reliable organization of the personnel security system, it can be based. In order to investigate the impact of the
civil servant's competence cycle on the civil service's personnel security mechanism, the features of the stages of the competence
cycle are examined. The concept of life cycle is investigated. The structure of distribution of managers and employees by length
of service to the total number of civil servants is analyzed. the stages of the civil servant's competence cycle are distinguished.
The presented generalized model of the competency cycle of employees, unlike the existing ones, provides for distinguishing the
nature of the work performed and the result, accompanied by comments at each stage. This makes it possible to understand the
essence of the work put in and done. This scheme does not provide for differentiation of levels by the usual "age" names of hirth,
growth, etc.

Keywords: competence cycle of civil service, public authorities, personnel safety, model, structures of distribution of managers
(employees)

abe3neyeHHs KaJpoBOi Oe3MeKkn Aep>kaBHOI CIyXOM € pe3ylbTaTOM 3J1arojKeHoi poboTH OaraTthox

cyx0, HacamIiepen ity k0 Oe3neku Ta KaapoBux ciiyk0. KokHOTO npeTeHieHTa Ha AepKaBHY MOCay,

KOXKHOTO JIep)KaBHOTO CIY)KOOBIISI MOXKHA PO3IJSIIATH SIK JDKEPENO PU3UKY MOTEHIIHHOI 3arposu.

Pm3uky MoXyTh OyTH TOB'I3aHI 3 HABMHCHOIO MIKOJI00 200 HexbamicTio. Y OUTBIIOCTI BUTIAAKIB TaKi
3arpo3u TNpHUTaMaHHI HU3BKO KBali()iKOBAaHMM TMpAIliBHUKaM. TakoX KEepeloM 3arpo3M MOXYTh CTaTH
BHCOKOKBaJi(piKOBaHI MpamiBHUKHY, KBaJIi(hiKaIlisl SKUX BUIIA, HDK KBami(iKamiiHi BUMOTH, III0 BUCYBAIOTHCS 10
nmocaan. Taka HEBIAMOBIAHICTP YacTO CTa€ MPUYMHOI OOMEXEHHA MpodeciiiHol kBamidikamii mpamiBHUKA,
He3aJJ0BOJICHHS HOro poOOTOI0 Ta YMOBAaMH Hpalli.

Ha BUHMKHEHHS PM3WKIB BIUIMBA€ BIJICYTHICTh YITKMX Ta OJHO3HAYHUX IPABOBHX BiIHOCHH, HeaJeKBaTHA
OLliHKa pe3yJbTaTiB poboTH. BrpaTu Ta 30MTKM MOXYTh OyTH ClpUYNHEHI Hee(EKTUBHUM ITPOTHO3YBAHHIM Ta
HEIOCTATHIM KOHTPOJIEM HaJl 3MiHAMH HAIIHHOCTI TOImo. 3armo0iranHs 30UTKIB Ta BTPAT, K pe3yabTaT HAIiHHOL
opraHizaiii CHCTeMHM KaJpoBOi Oe3leKH, MOXE IPYHTYBAaTHCh Ha JIOCIIJDKEHHI KOMIIETEHTHICHOTO IUKITY
CIry>KOOBIIS JIepKABHOI CITyKOH.

3rigno i3 3akoHoM Ykpainu «IIpo mepxaBHy ciayx0y» [9], To MOXKHA BUIITHTH TaKi €TAIN XUTTEBOTO IIUKITY
Kap’€pu Iep>KaBHOTO CITYKOOBIIS:

— BCTYII Ha JiepKaBHY ciyxOy (IpU3HaueHHs IpoOMajsiHMHA YKpaiHH Ha Mocajay 3a pe3ylibTaTaMH KOHKYpCY,

HaOYTTS CTAaTyCy JePKABHOTO CITy>KOOBIIS);
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— TPOXOJDKECHHS NepKaBHOI CIy)kOW (BUKOHYBaHHS OOOB’SI3KiB JIEP>KaBHOTO CITY>KOOBIIS, TIPOCYBAHHS IIO

CITyx01 Iep>KaBHOTO CITY>KOOBIIS);

— TpPUNAHEHHA JepXKaBHOI CIyKOW (Iep’kaBHa cioyx0a NPUIUHIETHCS Yy BIAMOBIOHOCTI [0 3a3HAYCHUX B

YHHHOMY 3aKOHO/IABCTBI IiJICTaB).

Take TpakTyBaHHS IUKIY Kap €pU NEPKABHOTO CIIY)KOOBISA € y3arajJbHCHUM 1 BeJe 3a COOO0 IIUTy HU3KY
BIJIMIOBITHUX YMOB IIOJI0 KOXKHOTO BHIIEC 3a3HAYCHOrO CTAIy y BIAMOBIIHOCTI YNHHOMY 3aKOHOMABCTBY. s
TOro 100 JOCTITUTH BILUTUB KOMIIETEHTHICHOT'O IIUKJIY JEPKABHOTO CIIY>KOOBIIS HA MEXaHI3M KaJIpOBOi Oe3meKu
JIepKaBHOT CITY»KOU, CIiJT A€TANBHIIIE PO3TIISTHYTH OCOOJMBOCTI KOKHOTO 3 €TaIiB KOMIIETCHTHICHOTO IIHKITY.

AHaJi3 ocTaHHIX J0CHiTKeHb Ta nmy0Jikaniil Ta HeBUPilIeHUX paHillle YaCTHH MPodIeMH

JoCTiKeHHsT €TaIliB JKUTTEBOTO IMKITY CITy)KOOBISI 3AiHCHIOBaNM Taki HaykoBii, sk [1, 6,7, 8]. Bouu
aKIEHTYBaJIM yBary Ha ICHYBaHHI YOTHPHOX B3a€MOIIOB'SI3aHUX CKJIAIOBHX MPOQPECIHHOTO PO3BUTKY VIS
JIEpKABHOTO CITy>KOOBII: TpodeciiiHe 3pocTaHHs, mpodeciiiHa peanizaris, npodeciliHe BUTOpaHHI, a TaKOXK
npodeciifHuii 3acTiii. B cBoio depry iHOI HAyKOBI TOTPHMYBAINCS AaHAJOTIYHOI TOYKH 30Dy, OJHAK aKIEHT
POOHMBCS Ha 1HAWBIAYaNTbHOCTI ITOCIIOBHOCTI €TAIliB )KUTTEBOTO MUKITY MPAMiBHUKA, O SKUX BOHU BKIOYAIOTH
HACTYIIHI eTanu: HaOyTTd 3HaHb, TPYJOBHUX YMiHb Ta HABHYOK, YIOCKOHAJCHHS, IPOTyKTHBHE BUKOHAHHS POOIT,
BTpaTta TPyIOBUX MOxiuBocteii [1, 2]. B ocHOBY po3pobku mux Kiacudikaiifi HayKOBISIMH OyJ0 TMOKIageHO
MPUHLMUI OCTYIOBOTO 301IbIIEHHS MPOdeCciifHOro piBHS CITy>KOOBIIS HPOTSATOM HOTO KHUTTEBOTO IIUKITY.

IcHyIOTS i1 1HIII TPaKTYBaHHS CTaJiil JKUTTEBOTO LUKITY 38 O3HAKOI CIPUUHATTS IMIJDKY JI€PXKAaBHOI CIIy»KOU
Ci1y)KOOBLIEM BHOKPEMIIIOIOTH TaKi cTalii HOro KOMIIETEHTHICHOTO LMKJY: HEPBICHE YSBIICHHS NP0 ACPXKaBHY
CTPYKTYpY, Ieplie BpaKeHHs, CyO €KTUBHE CIPUHMAaHHS Jep)KaBHOI CIy)KOM Ta yCTalleHe YSBICHHS MPO
HbOTO [4].

3a  kmacu(ikamifHOI  O3HAKOK  «CIMEHHOTO  CTaHy  CIIy)KOOBIST»:  HEONpYKCHHI/HEe3aMiXKHS,
OJIPYKECHUIT/0Ipy)KeHa, 3a1I04aTKYBaHHs CiM T 3piITiCTh, MiATOTOBKA JIO JITHBOTO BiKY, XHUTTs y cTapocti [5]. s
KinacuikamiiHa 03HAKa CTaJiil KOMIICTCHTHICHOTO IIUKITY CIyKOOBIIA HE JOTIOMArae, B IMOBHIH Mipi, BH3HAYHTH,
SK 3MIHIOETBCSI CTAaBJICHHS IO JACP)KABHOI CITy)KOW 3aJIeKHO BiJ 3MiHH KOMIICTCHTHICHOTO LHUKIY TPYIOBHX
BiTHOCHH.

BuBuUeHHSIM cKiIamy cTaiiil KHTTEBOTO LUKIY NPUCBIYCHO JOCHIIKEHHS, SIKI 3alpOIOHYBAlM HACTYIHY
MOCTIIOBHICTh CTa/iil )UTTEBOTO UKy (axiBipst [8]:

— HAYKOBI JIOCTIKEHHS B rary3i MiAroToBKU (axiBIiB 3a PiBHAMH;
— pO3pOOJCHHS IHTErPOBaHOI CHUCTEMH MIArOTOBKM (axiBIiB, i1 3a0e3MeyYcHHS, BIPOBA/KCHHSI Ta

(yHKI[IOHYBaHHS 3 MOCTII{HAM MPOIIECOM OIIHIOBaHHS €()EKTUBHOCTI MiZrOTOBKU (haxiBIIiB 32 PiBHIMHU;

— QopMmyBaHHS Ta peami3allii BiINOBITHUX 3aXOMiB, CIOPIMOBAaHHUX HA IMOJIMIICHHS BUKOPUCTAHHS

IHTETPOBAHOI CHCTEMH IIATOTOBKH (PaxiBIliB 3a PIBHAMI.

B BuIle 3a3HaYEHOMY BHU3HAYEHHI CTaJiil )KUTTEBOTO LUKIY 00 €KTOM IIOCIIKEHHS BUCTYIA€E iHTErpOBaHa
cUCTeMa MiATOTOBKH (haXiBIiB 3a PIBHSIMH, sSKa MOKe OyTH BIpPOBapKeHa B OyIb-sKiil Iep)KaBHIH yCTaHOBI i
BUKOPHUCTAHA JUIS TiIBUIICHHS MPOQECIHHOTO PIiBHA SIK OTHOTO CIY)KOOBIIA, TaK i MEBHOI TPYIH CITY>KOOBIIB
JIepKaBHOT CITY>KOM. 3ampoIrroHOBaHa KIIACU(IKAIS CTafiil )KUTTEBOTO IMKITY HE TO3BOJIE MPOCTSKUTH 3MIiHY
npogeciifHOro piBHS CITy>KOOBIIT B MEXaxX OMIHI€l Aep)KaBHOI CIyKOW i BIUTMBOM 3a0e3MeueHHsS KaJpoBOi
6e3mnexu.

Ocnognoto yinno cmammi € NOCHIJDKEHHS TIOHSTTSI )KUTTEBOIO LUKITY, CTPYKTYPH PO3IOALITY KEpPIiBHHKIB Ta
CIIy)KOOBIISL 32 CT@XKEM CIIYy)KOM JI0 3arajbHOi KUIBKOCTI JIep>KaBHUX CIYXKOOBIIB Ta BHOKPEMJICHHS CTaliif
KOMIIETEHTHICHOT'O I[HKITY JEPKAHOTO CITyKOOBIIS.

BukJiag ocHOBHOr0 MaTepiajny A0C/izKeHHS

AHami3yBaHHS CTPYKTYpH PO3MOALTY KEpIiBHUKIB 3a CTaK€M NPOXODKEHHS CIy)KOM CBITUUTH NPO Te, IO
HaOLThIIa KIMBKICTh KEPIBHHUKIB Ma€ CTax JAep)kaBHOI cCiy:xOum Bim 15 10 24 pokiB, HaliMeHIIa YacTKa
KEpIBHUKIB 31 cTakeM 110 1 poky. B 3aransHOMYy, MOXKHA CTBEpIXKYBaTH, 0 67 % KEpiBHUKIB MAlOTh JJOCTATHBO
BEJIMKHI JIOCBi POOOTH B MiAPO3IiIax JepKaBHUAX CITYXKO.

6inbme 25 e ———

EE——
———
o 1 (—— )
0 20 40 60 80
ol Bin 103 Big 3 10 5 Bin5m010  Bix10 1015  Bix 15 no 24 Ginbire 25
m 2015 6,9 11,8 9,2 25,4 19,8 21,4 5
2016 1,4 4,2 54 18,3 25,9 34,4 10,4
2017 12,2 4,6 59 235 22 23,4 8,4

Pucynok 1. CTpyKTypH po3HOIiN KEPiBHUKIB 33 CTAXKEM CIYXKO0U y % IO 3arajibHOI KiJTBKOCTI IePyKaBHIX
ciryk00B1iB, %
Iicepeno: enacna pospobra asmopa

88



ISSN:2521-6384 (Online), ISSN: 2521-103X (Print) N‘_’l(ll), 2020 Economic journal Odessa polytechnic university

JlocmiDKeHHST CTPYKTYPH pPO3MONUTY CIYXXOOBIIB 3a CTaxeM CIykOm y % [0 3arajgpHOi KUTBKOCTI
JIep’)KaBHUX CITYKOOBIIIB CBiYNTH PO Te, IO OUIBIICTD AepKABHUX CITY>KOOBIIB MalOTh CTaX PoOOTH Bix 5 1o
24 pokiB. Ha BimMmiHy Big KepiBHOTO CKJaxmy, CIyXOOBIIB 3i cTadkeM poOOTH 10 | pOKy € 3HA4HO MEHIIa
KUTBKICTH OCi0.

o 90

=

& 0 pem——— . N N m‘h_

¥

[ nol Binlno3 Bix3m0o5 Bixb5mnol1l0 Bixl0 go Bin 15 10  Ouibie 25

J 15 24

X

nol Binlmo3 | Bin3 mo5 |Bix 5 mo 10 Bixg 10 mo 15Bix 15 no 24| Ginbuie 25

m2015 1,7 41 52 20,2 25,4 33,3 10,1
m2016 6,1 14,8 11,5 25,6 19,8 18,5 3,7
m2017 7.4 10,6 10,2 26,3 27,3 15,6 2,6

Pucynoxk 2. CTpyKTypH po3noiry ciryKOOBIIIB 3a CTaKeM CITyKOH y % 0 3aranbHOi KITBKOCTI IepKaBHUX
ciry>k00B1iB, %
Howcepeno: enacna pospobka asmopa

Ha ocHOBI 1BOTO [OMIIBHO MPOBECTH JOCHIPKCHHS CTOCOBHO KOMIICTCHTHICHOTO HHUKIY JICP)KaBHOIO
CITy>KOOBIISL B pO3pi3i HAOYTH KOMIETEHITI# ITij] Yac MPOXOKCHHS CJIY>KOM Ha KOXKHIMH 13 CTaIii.

MeToro MOAanbUIOrO MOCHIHKCHHS € aHali3yBaHHsS BIUIMBY KOMIICTCHTHICHOTO LUKy CIIY)KOOBIS Ha
3a0e3meueHHs KaJpoBoi Oe3NeKH NepikaBHOI CIy)KOH, 3aBlaHHs IOCHTIDKEHHS Toysirae y GopMyBaHHI MaTpuii
KOMITIETEHTHICHOTO [IUKJTy TIPaIliBHUKIB JIepKaBHOI CIIyKOH.

IcHYIOTH pi3HI MAXOMW B TaXy3i MiATOTOBKH (paXiBIiB, TaKi K PO3BUTOK Yepe3 pi3HI TPEHIHTOBI MPOTpaMH,
KypcH npodeciiiHOi MATOTOBKH, pO3pOOIIeHHS IIaHIB PO3BUTKY MEPCOHATY TOIIO. A TaKOX € HE MEHII BaskKJIHBi
KOPITOPATHBHI 3aXOJH, SIKi TAKOX BiTHOCATHCS IO CIEMEHTIB PO3BHUTKY Ta 3TYPTOBAHOCTI KOJEKTHBY, a iHOMI -
€IIVHI.

Bunnkae 0Oe3miu crmabo MOTHBYIOUHX 3aXOiB IS KOHKPETHOTO CIY)KOOBISL, J€ HaWJacTime e
HEBIAMOBITHICTH Y IUTAHYBaHHI PO3BUTKY JACPKAaBHOTO CIY)KOOBIIA. A Iie B MpOIleci pearizalii cTae abo 3aHaATO
CKJIQIHOIO CIIPaBOIO JUIsl JIEP)KaBHOTO CIIY>KOOBIS, a00 B3arayli HeeeKTUBHOIO, 4Yepe3 MapHyBaHHS 4acy i
IPOIIEH.

VY Tux BHNajgkax, KOJIM BUHHMKAE CBiJIoMa HEOOXIJHICTh JIEpXKaBHUM CIyKOOBLEM PO3BHUTKY, BiIINOBIIHUI
OpraH JepkaBHOI BJaJd CHUIBHO i3 CIy)XOOBLEM pO3pOOJISIOTH MEXaHi3MH PO3BUTKY Y BIJIIOBIJIHOCTI 10
KOMITETEHTHICHOTO IIUKITY CITy»KOOBIISI.

B pesynpraTi Takoi cmiBmpari 3'SBISETECS MPOCTUH MEXaHi3M, a KepIiBHUKY, JJIS YIPABIIHHA PO3BUTKOM
noTpiOHO 3amam'sTaTH i BUKOPUCTOBYBATH BCHOTO Bl pedi: e «CTaMdis XKHUTTS» CITy>KOOBIS BCEPEIUHI OpraHiB
JIepKaBHOT BIAIM i KIFOYOBUI HAaBHUK CIYXOOBIS Ha HaHid cramii. | HISKUX «pO3MyTHX» IDIaHIB 1 JOZATKOBUX
narnepis.

Bynp ska opramizamis iCHye 3aBISKH TpolecaM, sKi B Hii BigOyBarOTbCS 1 3a paxyHOK IIbOTO ii
IHTEPIIPETYIOTh XKUTTE3AATHUN opraHi3M. | sk Oyab-sKuil KUTTE€3AaTHUHA OpraHi3M MPOXOJIUTH Yepe3 yci craiii
BCHOT'O LIUKITY: HAPOPKYETHCS 3yCHIUISIMHU 1 IParHeHHsIMU 3aCHOBHUKAMU — JIiZIepa, 3pOCTaE 1 3 4acoM cTapie.

Jociimkyroun )XUTTEBUIA UKI opranizauii [ 1], mpoaHaniyBaBIIM CUTYali0 32 IEBHUH MepioJ] 4acy, MOXKHa
3pO3yMITH Ha SIKUI KUTTEBIN cTail BOHA 3HAXOAUTHCS 1 110 3a UM OyIe.

Sk opraui3ariii CKJIaJarThCs, TaK 1 CIIy>KOOBII MPOXOAATEH MEPiou 3pocTanHs (HaOyTTs AOCBIAY) i 3 yacom,
HaWOUIbII JIOCBIAYEHHI, CTAlOTh EKCIepTaMU 3 MHTaHb JEpXKaBHOI CIyXO0W, a IHII 3aJMINAITh OpPraHH
Jiep>kaBHOT Biany. [HakiIe Kaxydu, TOpsA 3 JKUTTEBUM LMKJIOM OpraHi3aliii iCHYFOTh 1 JKHTTEBI LHMKIH
CITY>KOOBIIIB.

3 mo3unii pO3BUTKY AEP>KaBHOTO CIY)KOOBISI JKUTTEBHH IMKJ Ja€ HAaOYHICTh abo BCE CTOPOHHICTB
aHaJTi3yBaHHS PO3BUTKY JIIOAMHH BcepeluHi oprasizamii. KpiM Toro, mo € BKpail BaXXJIMBHUM JUISl JIep>KaBHOI
CirykOu 1le Te, MO IS KOXKHOI CcTajii KOMIETEHTHICHOTO UKy NPUTaMaHHI KOHKPETHI KOMIETEHII, SIKUM
MOBMHEH BIANOBIaTH ciyxOoBenb. Llnx IBOX mapaMeTpiB IJIKOM JOCTaTHBO AJIsl YHPABIiHHA PO3BHUTKOM
JIEP>)KaBHOTO CITY>KOOBIIS.

IIutanHa epeKTHBHOCTI IEP>KaBHOTO YIPABIIHHSA 3aB)XIM BHMAraloTh BH3HAYEHOCTI Ta IPO30POCTi, a y
BUMIAJIKY 13 3a0e3medeHHsIM Oe3neKu, KoM HeoOXiHe TOYHEe PO3YyMiHHS, IO PO3BHMBATH i, [0 BUMAaraTH Bif
CITy0O0BIISL, )KUTTEBHH UK JIOTIOMATa€e BIIOPSIKYBATH MPOXOHKEHHS! AEPKABHUM CITy>KOOBIIEM CITy:k0u [2].
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Kapxosceka B. 4.

CymHicmb mo0eni KOMNEeMeHMHICHO20 YUKAY 0ePHABHO20 CAYHCOOBYS
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Pucynox 3. Y3aransHeHa MOJEITb KOMIIETCHTHICHOTO IIUKITY CITY>KOOBIIIB
Iicepeno: enacna pospobra agmopa

JoTpuMaHHS TpaBWI HEOAMIHHO INpPUHECE MEpIIMHA pe3yJbTaT BXKE 4Yepe3 TOOUHYy — OyJio BH3HAYECHO
KIJIbKICTh €TalliB KOMIETEHTHICHOTO LUKy — PIBHIB 3pITOCTI CIIy>KOOBIA. SIK pe3ynbTaT »KUTTEBUH LUK
Ciry)kKOOBIISl Ha MIPAKTUILI MOXE CKJIAaTHCh 13 KOHKPETHUX eTamiB (puc. 3).

BucHoBkH

INomana y3arajpHEHa MOJIEIb KOMIICTCHTHICHOTO UKy CIIy>KOOBIIIB Ha BiJIMIHY BiJl iCHYIOUHX Iependavae
BUOKPEMJICHHS XapaKTepy BUKOHYBAaHOT pOOOTH Ta pe3yJibTaTy B CYNpOBOJi KOMEHTapiB KoxkHOro erany. Lle nae
MOXIIMBICTh 3pPO3yMITH CYTHICTh IIOCTaBJIEHOI Ta BHKOHyBaHOi poOortu. Ll cxema He mnependauae
pO3MexyBaHHS PiBHIB 32 3BUYHUMH «BIKOBHMI» Ha3BaMH HAPOJIDKEHHS, 3pOCTaHH TOLIO.

LmtocTpariss Ta po3yMiHHS KOMITETCHTHICHHX LHUKJIB CIY>KOOBIIIB, Majio, IO Ja€, SKIO0 HE IMOB'SI3yEMO
KOMIIETEHIIi CITy»k00BLs 3 #oro pe3ynsTaToM. ToMy OCHOBHA MeTa — 30CEpeIHThCS Ha KIOYOBUX HAaBUUKAX i
BMIHHSIX, SIKi TOTIOMOXYTh CITYKOOBITIO 30UTBITUTH Pe3yNbTaTUBHICTH TIPY BUKOHAHHI MOTOYHUX 3aBIAHb.

Abstract

The article deals with the actual problem of increasing the efficiency of civil servants' activity on the basis of
competence cycle modeling. Also, the study of the competency cycle of a civil servant can be based on loss
prevention and loss, as a result of the reliable organization of the personnel security system, it can be based. In
order to investigate the impact of the civil servant's competence cycle on the civil service's personnel security
mechanism, the features of the stages of the competence cycle are examined. The concept of life cycle is
investigated. The structure of distribution of managers and employees by length of service to the total number of
civil servants is analyzed. the stages of the civil servant's competence cycle are distinguished. On this basis, it is
advisable to carry out a study on the competency cycle of a civil servant in the context of acquiring competencies
during each of the stages of service. The purpose of the further study is to analyze the influence of the
employee's competence cycle on the civil service personnel security, the task of the research is to form the
matrix of the civil service competence cycle. There are different approaches in the field of specialist training,
such as development through various training programs, vocational training courses, development of staff
development plans, etc. And there are equally important corporate events, which are also relevant to the elements
of development and cohesion of the team, and sometimes united. The presented generalized model of the
competency cycle of employees, unlike the existing ones, provides for distinguishing the nature of the work
performed and the result, accompanied by comments at each stage. This makes it possible to understand the
essence of the work put in and done. This scheme does not provide for differentiation of levels by the usual
"age" names of birth, growth, etc. There is little that illustrates and understands the competency cycles of
employees, if we do not associate the competencies of the employee with his outcome. Therefore, the main goal
is to focus on the key skills and competencies that will help the employee to increase performance in the current
tasks.
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